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In September, metroparent 
spotlighted area companies 
that took a proactive 

approach to help employees 
find that elusive work-life 
balance, culminating in the 4th 
annual Family Friendly Awards 
banquet. This month we look at 
the other side of the equation, 
talking to five women about 
ways they balance being a 
mom with the demands of 
their careers, and vice versa. In 
doing so, we found that finding 
balance is different for every 
family because, well, every 
family is different. 

But there are two things 
each of the women have in 
common when it comes to 
managing work life and home 
life: Each has a system for 
keeping organized, and each 
understands that a support 
network is essential to finding a 
work-life balance.

Now, metroparent presents 
our five Moms on the Job 
contest winners ...

Dr. Donna Kogler 
(At right, with editor Rebecca Christman)
Emergency medicine physician
Husband: Scott
Children: Gabrielle, 6, Madeline 5

It’s not difficult to imagine the stress that comes 
with working at the emergency room of a major city 
hospital. The frenzied pace and intense work environ-
ment isn’t most difficult part of the job for Dr. Donna 
Kogler. “It’s the schedule,” she says.

The variable schedule of a hospital physician can be 
tough.  Kogler works three to four shifts a week, half 
of which are nights and weekends. The hospital assigns 
shifts 30 days in advance, so establishing a routine is 
a monthly challenge. Organization is a necessity for 
Kogler and her husband Scott, an engineer who works 
a standard Monday-Friday schedule, to tackle the du-
ties that come with caring for two young daughters. 

“Our philosophy is to minimize,” Kogler says. “We 
look at our work schedules and plan everything 
out together. Between the two of us and an oc-
casional babysitter, we can pretty much take care of 
everything.”  The drawback about being on different 
schedules is that it makes getting together as a family 
difficult.  

“That’s the hardest part,” Kogler says.  “Usually 
we have two or three nights a week to have dinner 
together which is great. ” She’s also able to tweak her 
schedule with other physicians so there’s consistent 
family time on the weekends. For her family, making 
time together doesn’t just happen out of the blue. 
“You have to work at it,” she says.

Maria Nieves
Case work supervisor, Maximus
Children:  Taino, 16, Gabriella,11, Angelina, 9

“Talk to your kids without yelling, and do a lot of 
planning.” 

This sound advice comes from Maria Nieves, a 
single mother of three who is a supervisor for a 
company that helps disadvantaged people find gainful 
employment. Hearing her story, it becomes clear why 
she’s so good at what she does.

Two years ago, Nieves was diagnosed with breast 
cancer. Her children literally took care of her during 
the illness. “They cooked for me, tucked me into bed, 
took me to the bathroom and brushed my teeth,” 
Nieves says. Then the family suffered a house fire and 
lost everything.

“We were pretty much homeless for a while until 
we found living arrangements approved by the insur-
ance company,” she says. “The kids adjusted, I think, 
because I didn’t show my frustration and stress. We 
made it work.” 

The experience gave her and her kids a perspective 
that makes them very insular and supportive of each 
other. She says the most rewarding part about being 
a working mom are the simple thank you’s of her 
children, and when things get stressful, Nieves says the 
key is to stay cool. She’s a proponent of the five-min-
ute breather, and says that planning ahead is the key to 
diverting stressful situations. 

“Experience has told me to get everything ready 
the night before,” she says. “If everyone is stressed, 
nothing gets done the way it should. Keep it together 
and take time out to talk to your children, and the 
children will be there for you.”
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